
Safe Guarding Policy St Andrew’s Church, Tywardreath Feb 2023 

We follow the Truro Diocese guideline on how to report an incident, and to whom ever a safe 

guarding issue may need to be report i.e Police, Social Service depending on the severity of the issue. 

The layout of the church has been surveyed, noting the areas where there could be a problem such 

as Vestry, behind the curtains leading to the Bell Tower, cupboard behind the organ, out of sight to 

the rest of the church. Any event we hold in the church is either stewarded by PCC members for our 

own projects, staff from schools when they use us as a venue. 

We have guide lines for stewards under the Health & Safety rules to be used at any event in church 

whether, a funeral, concert, religious ceremony. The safe guarding officer’s contact details are 

printed in the church, in the Parish Magazine and on Churches Together.  

The PPC members have been DBS checked recently and most have undertaken their Basic training. 

The SG Officer has her Basic,  Foundation  and Leadership certificates. 

We know how to Understand, Identify, Evaluate and Create a working practice under Diocese 

standards. We have safe guarding literature on display in the church and PSO woks closely with the 

incumbent and the Church Warden. 

 

The following are sites to be used for referral  

• Parish Safeguarding Handbook  
https://www.churchofengland.org/sites/default/files/2019-
10/ParishSafeGuardingHandBookAugust2019Web.pdf 

• PSO Check list  
Included at the end of this booklet 

• Safer environments  
https://www.churchofengland.org/sites/default/files/2019-
11/Safer%20Environment%20and%20Activities%20Oct19_0.pdf 

• Code of Safer Working Practice 
https://www.churchofengland.org/sites/default/files/2019-
10/Code%20of%20Safer%20Working%20Practice.pdf 

Websites 

 
www.nspcc.org.uk (national Society for the prevention of cruelty to children)  

www.womensaid.org.uk  (Female domestic abuse charity) 

www.restoredrelationships.org (Christian domestic abuse charity) 

www.mankind.org.uk (Male domestic abuse charity) 

www.stopitnow.org.uk (child safeguarding organization) 

www.scie.org.uk (Social Care Institute for Excellence) 

www.ceop.police.uk (child exploitation and online protection command) 

www.elderabuse.org.uk (adult safeguarding charity) 

www.ageuk.org.uk (adult safeguarding charity) 

https://www.churchofengland.org/sites/default/files/2019-10/ParishSafeGuardingHandBookAugust2019Web.pdf
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www.barnardos.org.uk (child protection charity) 

www.theclewerinitiative.org (modern slavery charity) 

www.modernslavery.co.uk (modern slavery charity) 

www.macsas.org.uk (survivor advocacy charity) 

 
 

Helplines for further support 

 

• NSPCC - For adults concerned about a child 0808 800 5000 

• ChildLine - For children and young people on 0800 1111 

• Action on Elder Abuse helpline 0808 808 8141 

• 24-hour National Domestic Violence Helpline 0808 2000 247 

• NAPAC – Offer support and advice to adult survivors of childhood abuse 0808 801 0331 

• Stop It Now – preventing child sexual abuse 0808 1000 900 

• Cruse – bereavement helpline 0808 808 1677 

 

These are the guidelines to use 

Model Parish Safeguarding Checklist 

At St Andrew’s we recognise that the few who are determined to harm children or adults, 

deliberately seek out groups or organisations where they can meet children or other vulnerable 

people. The Church is particularly vulnerable to these people. Creating and maintaining a 

safeguarding culture will discourage them from becoming involved for the wrong reasons and make 

it difficult for them to harm or abuse children or adults if they do.  

To assist with the creation of a safeguarding culture each PCC (or equivalent charitable body) must: 

    Appoint: 

 At least one appropriately experienced designated Parish Safeguarding Officer (PSO) to work 

with the incumbent and PCC. This PSO should be a lay person. The PSO may also be the DBS 

administrator for church officers who work with children or vulnerable adults but if not, the 

PCC should appoint another individual. The PSO should be supported, trained, and given a 

copy of the parish safeguarding policy and procedures; (see separate Model PSP role 

description) 

    Safer Recruit, Support and Train: 

  Ensure that all church officers who work with children, young people and/or vulnerable 

adults are: 

o recruited following the House of Bishops’ Safer Recruitment practice guidance. 

http://www.barnardos.org.uk/
http://www.theclewerinitiative.org/
http://www.modernslavery.co.uk/
http://www.macsas.org.uk/
file:///S:/DepartmentShare/Safeguarding/Safeguarding/Learning%20and%20Development/Task%20and%20Finish%20Groups/PSO%20Training/Materials%20updated%20post%20pilot/PSO%20Induction%20Participant%20Workbook%20January%202021.docx%23_Appendix_7:_Model


o aware of and work to House of Bishops’ safeguarding guidance (includes both 

policies and practice guidance). 

o attend diocesan safeguarding training at least every three years.  

 Provide appropriate insurance to cover for all activities undertaken in the name of the PCC 

which involve children and vulnerable adults. 

     Display: 

 A formal statement of adoption of the House of Bishops ‘Promoting a Safer Church; 

safeguarding policy statement’. This should be signed on behalf of the PCC. 

 Contact details of the PSO, Churchwarden and any other local leaders. 

 Contact details for the Diocesan Safeguarding Team – including phone, email, and website 

details.  

 Information about where to get help with child and adult safeguarding issues, domestic 

abuse, and key helplines e.g., ChildLine (See separate ‘Model Safeguarding in parishes-who’s 

who’)  

 Provide access to a hard copy Parish Safeguarding Handbook (see separate Handbook) 

 Provide access to a hard copy of the Diocese Safeguarding Manual 

 
Respond: 

 Create an environment, which is welcoming and respectful and enables safeguarding 
concerns to be raised and responded to openly, promptly, and consistently. 

 Have a procedure in place to deal promptly with safeguarding allegations or suspicions of 
abuse in accordance with the relevant policy and practice guidance and in consultation with 
the Diocesan Safeguarding Adviser. 

 Report all safeguarding concerns or allegations against church officers to the Diocesan 
Safeguarding Adviser. 

 To ensure that known offenders or others who may pose a risk to children and/or vulnerable 
adults are effectively managed and monitored in consultation with the Diocesan 
Safeguarding Adviser.  

 Comply with all data protection legislation especially regarding storing information about 
the ‘church workforce’, including volunteers and any safeguarding records. 

 Ensure that an “activity risk assessment” is completed and reviewed regularly for each 
activity, which is associated with either children or vulnerable adults, and run in the name of 
the Church. 
 

Review and Report Progress: 

 The PSO should regularly report on safeguarding in the parish. Safeguarding should be a 

standing agenda item at each PCC meeting. At the APCM the PCC should provide an annual 

report in relation to safeguarding. In the PCC’s annual report will be a statement which 

reports on progress and a statement as to whether or not the PCC has complied with the 

duty to have “due regard” to the House of Bishops’ guidance in relation to safeguarding.  

 
Other points to consider: 

     Are you working in an LEP? 

 If working within Local Ecumenical Partnerships (LEPs), agree which denomination or 

organisation’s safeguarding policy to follow, including where to seek advice in urgent 



situations in line with the practice guidance. This decision should be ratified both by the 

bishop and other appropriate church leaders in the partnership and shared with the DSA; in 

the event of a specific safeguarding concern, ensure that all the LEP partners are notified. 

Irrespective of this choice all abuse cases arising in Church of England settings must be 
notified to the Diocesan Safeguarding Team.  

 
     Hire out your church premises? 

 Any hire agreement with any person/body wishing to hire church premises must contain a 
provision whereby the person/body hiring the premises agrees to comply with the relevant 
safeguarding guidance issued by the House of Bishops and the diocese (see separate Model 
Safeguarding Provision that can be attached to any Hire of Church Premises Agreement).  

 The hire agreement should also contain a provision whereby all those hiring church premises 
are required to ensure that children and vulnerable adults are always protected, relevant 
staff have had appropriate DBS checks and that all reasonable steps have been taken to 
prevent injury, illness, loss, or damage occurring. 

 Ensure that all those hiring church premises carry full public liability insurance for this or are 
covered through the church insurance (for example hire for a children’s party).  
 


